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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NEHRU ARTS AND SCI ENCE COLLEGE

Name of the head of the Institution

Dr. B. Anirudhan

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 919003911310
Mobile no. 9003936356

Registered Email

nascpri nci pal @ehrucol | eges. com

Alternate Email

nasci gac@ehr ucol | eges. com

Address Nehru Gardens Thirunal ayanpal ayam
Coi nbat or e

City/Town Coi nbat or e

State/UT Tam | Nadu

Pincode 641105




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

08-Jun- 2017

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Dr. N. Shani
Phone no/Alternate Phone no. 919003911310
Mobile no. 9442729774

Registered Email

nascpri nci pal @ehrucol | eges. com

Alternate Email

nasci gac@aehrucol | eges. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nehrucol | eges. net/ naac/ AQ
ARY®2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. nehrucol | eges. net/i gac. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geuEda Period From Period To
1 B 2.75 2009 10- Jul - 2009 09- Jul - 2014
2 A 3.10 2014 10- Dec- 2014 31- Dec- 2022
6. Date of Establishment of IQAC 10- Mar - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries




NDLI Cl ub | nauguration 22-Jun-2019 150
1

Sci ence Expo 21- Aug- 2019 300
1

NG - TBlI Student Startup 07-Cct-2019 1

Regi stration 1

Started International Eco- 10- Feb- 2020 300

cl ub 1

I naugur at ed | nnovati on 10- Jan- 2020 65

Hub 1

Est abl i shed | nternational 23-Jan- 2020 200

Ent r epr eneur shi p 1

Devel opnent Cel |

Green Energy AUDI T 10- Feb- 2020 5
1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Depart nment of STAR Schene DBT 2019 5400000
Bi ot echnol ogy, 365
M cr obi ol ogy,
Conput er
Sci ence,
El ectroni cs and
Conmruni cat i on
System
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?




12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback and Action taken for curricul um enhancenent

Facul ty Devel opment activities through FDP, EDP & Refresher Progranmes

Conduct ed Academic & Adnmi nistrative Audit.

Conducted Faculty Expertise

Depart ment Ranki ng & Performance apprai sal of faculty.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Students I nnovative Project
Presentati on

Student project presentation was
conducted from 02.07.2019 to
03.07.2019. 217 Students participated
in the event and exhibited their

i nnovative skills.

FDP

FDP was conducted from 23.04. 2020 to
28.04. 2020 on “Engenderi ng the Next
Cener ati on Educators .

Ref resher Progranme

Each departnent organizes Refresher
Programe during odd and even senester.
Ref resher Programres were conducted for
the academ c year to on the follow ng
topi cs was conducted: Android Mbile
Application Devel opnent Advanced
Textile Finishing, Fabrication of Sol ar
Cells, LaTex, Energing Business Trends
and Operational Procedures in Hotel

I ndustry, Sound Recordi ng, Psychometric
Scal es, Online I nvestnent and
Application of BioNano technol ogy and
Bio Sensors in the field of Mdicine.

Faculty Expertise

Ei ght Expertise tal k was conducted for
the faculty nenbers and the subject
expert shared their expertise in their
respective field.

Best Perfornmer of the Month Award

Students are recogni zed for their
overal |l performance and are awarded
with the Best Perfornmer of the Month in
the First Assenbly of the nonth.

Best Contributor Award for Creative
Cor ner

Students are recogni zed for their
creative skills such as painting,




drawi ng etc. and are awarded wi th Best
Contributor for Creative Corner in the
First Assenbly of the nonth.

Institutional Social Responsibility

The faculty nmenbers of NASC
Coordi nati ng with Nehru Anudha Sur abhi
since 2013.

Departnent Profiling Presentation

As a part of Internal Academi c Audit,

| QAC organi zed the Departnent Profiling
presentation and file verifications at
the end of each senester and ranked the
Departnents based on their activities,
academ cs and achi evenents throughout
the year.

Teachers Feedback from students

Feedback on Teachers by Students was
coll ected online, analyzed and
forwarded to the Principal for further
action for both odd and even senester
2019- 2020.

M ssion C ean Canpus

M ssion C ean Canpus is a healthy
practice of the College. According to
the schedul e, the Departnent all ocates
the students to the venue for

mai ntai ni ng the cl eanliness of the
canmpus every day. The I QAC nonitors
this practice to ensure that the
students takes the responsibility to
conserve the anbi ence of the canpus
clean and tidy.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 29-Jun- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 31- Aug- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 07- Mar - 2020
17. Does the Institution have Management Yes
Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur ERP systemis nanmed as i Canpuz
(https://ww.icanpuz.in/ngi/index. php)
is designed froma perspective of
various users having different roles
such as Students, Teachers, Staff,
Princi pal, Managenent, Parents, Al umi
etc whereby an effective analysis of
student data as well as other
information so as to nake the process
of decision making effortless. It is
custom zed to neet the interests of the
institution and its stakehol ders which
integrate the data helps in

adm nistration. It also reduces nanua
wor k considerably and is a conplete
deci si on support system for managenent
with nultiple report generation system
Al'l the users including, students,
teachers, accountant, |ibrarians and
other staffs log into the sane system
ERP software application hel ps the
institution to streamine all the
processes including adm ni strati on,

att endance, teacher nanagenent,
inventory and facilities nanagenent,
transport, generating reports like
exam nation, nmark sheets. It al so hel ps
for managi ng the database of the
students and coordinating with parents.
The follow ng are the working nodul es
and reports that are used to generate

t he campus ERP such as Hone page for
Events where the academnic cal endar is
updat ed and al so on inportant
announcenents. Staff List of the
faculty of various departnents and
their profile with achievenents

i ncludi ng publications, awards etc are
updat ed. Search options are al so
generated for different queries. Batch
nmodul e hel ps to nmaintain both Program
W se and Batch w se students of

under graduat e and post graduate of al
the departnents are listed according to
their register nunbers provided by the
Col | ege. Subjects nodule lists the
current acadenic year courses of the
respective programes and the schene
prescribed in the syllabus with the
distribution of marks allotted are

di spl ayed. Syl labus nodule is al so

mai ntai ned to share the Syl |l abus of
each senmester course which is approved
by the BoS conmmittee with the schene
showi ng the m ni mrum and nmaxi num mar ks
and including the total hours, CGCs, PGCs
is also uploaded Al the options such




as Senester, No of Subjects, Batch
Head, Nornmal Subjects, Elective

Subj ects, Elective Subject Students are
al so open to function. Student Profile
including their date of birth,

Rel i gi on, Conmunity, Caste, Country,
State, District, Pin, contact details,
Bl ood groups, parent’s incone,
eligibility marks, specialization,
class, attendance etc are updated in
students nodule. The time table for al
the departnents is set up which gives a
clear framework of the workload of the
faculty is naintai ned and nonitored.
The ERP is al so generates automated
alerts about the attendance through the
appropri ate node of conmunication

t hrough SMS or What sApp nessages. Mj or
reports that can be generated are :
Faculty profile ¢ Students Mddule with
conpl et e denographi ¢ and Acadeni c
profile ¢ Syllabus nodule with Cos and
PCs ¢ Paynent record of the students -
Fees abstract report ¢ Qutstanding fee
register « Fees collected reports -«
Tinme table Wrkload of Faculty -

Aut omat ed al erts about attendance -
Exans options —Internal External -
Result Anal ysis of Students performance
e Faculty rating / feedback o Teachers
overal | performance ¢ Learning Ladder
of each student

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UCEN Engl i sh 14/ 12/ 2019
VA PGEN Engl i sh 14/ 12/ 2019
BBA UGBMC Conput er 14/ 12/ 2019
Applications

BBA UGBI C I nt er nati onal 14/ 12/ 2019

Busi ness

BBA UGBRC Ret ai | Managenent 14/ 12/ 2019

BCA UGCA Comput er 14/ 12/ 2019
Applications

BCom ycee: Conput er 14/ 12/ 2019
Applications

BCom UGCB Banki ng 14/ 12/ 2019

BCom Jcee: Conput er 14/ 12/ 2019




Appl i cations

BCom

e- Commerce

14/ 12/ 2019

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

BA

Engl i sh

14/ 12/ 2019

Personal ity
Devel opnent
(17U4ENS301)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

English for
Conmpetitive
Exami nati ons
(17U3ENC408)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Media Witing
- (17U4ENS301)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Cener al
Awar eness
(17UANVAGEN)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

English for
Mass
Conmuni cat i on
(17U3ENC512)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Transl ation
Theory and
Practice
(17U4ENS303)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Ver bal
Aptitude
(17U4ENS304)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Creative
Witing
(17U3ENE501)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

English for
Enmpl oynent
(17U3SENE502)

14/ 12/ 2019

BA

Engl i sh

14/ 12/ 2019

Engli sh
Conversation
(17U3ENE605)

14/ 12/ 2019

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Engl i sh Course Nane:

Ver bal

Attitude- 19U4ENS604

14/ 12/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the




College level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Engl i sh 17/ 06/ 2019
VA Engl i sh 17/ 06/ 2019
BBA Conput er Applications 17/ 06/ 2019
BBA I nternati onal Business 17/ 06/ 2019
BBA Ret ai | Managenent 17/ 06/ 2019
BCA Conput er Applications 17/ 06/ 2019

BCom Banki ng 17/ 06/ 2019

BCom Conput er Applications 17/ 06/ 2019

BCom e- Commer ce 17/ 06/ 2019

BCom I nformati on Technol ogy 17/ 06/ 2019

BCom Pr of essi onal Accounting 17/ 06/ 2019

MCom Fi nance and Contr ol 17/ 06/ 2019

BSc Bi ochemi stry with 17/ 06/ 2019
Nanot echnol ogy

BSc Bi ot echnol ogy 17/ 06/ 2019

VBC Bi ot echnol ogy 17/ 06/ 2019

BSc Catering Science & 17/ 06/ 2019
Hot el Managenent

BSc Comput er Sci ence 17/ 06/ 2019

(VST Conput er Sci ence 17/ 06/ 2019

BSc Conput er Technol ogy 17/ 06/ 2019

BSc Cost unme Desi gn and 17/ 06/ 2019

Fashi on
BSc El ectroni cs and 17/ 06/ 2019
Communi cation Systens
MSc El ectroni cs and 17/ 06/ 2019
Communi cation Systens
MSc Food Sci ence and 17/ 06/ 2019
Nutrition

BSc I nformati on Technol ogy 17/ 06/ 2019

BSc Mat hematics with CA 17/ 06/ 2019

BSc M cr obi ol ogy 17/ 06/ 2019

BSc M cr obi ol ogy with 17/ 06/ 2019
Nanot echnol ogy

VBC M cr obi ol ogy 17/ 06/ 2019

BSc Physi cs 17/ 06/ 2019

VEW Soci al Work 17/ 06/ 2019

BSc Vi sual Communi cati on 17/ 06/ 2019

El ecroni c Medi a

17/ 06/ 2019




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Medi cal Codi ng 27/ 08/ 2019 46
HACCP and Food Safety 14/ 12/ 2019 32
Clinical Trials 14/ 12/ 2019 77
Ani mal Tissue Culture 14/ 12/ 2019 18
Software Testing with 07/ 08/ 2019 60
Sel eni um
Carvi ng Techni ques 19/ 08/ 2019 40
Artifical Inteligence 24/ 06/ 2019 93
Tally ACE Releice 6.5 24/ 06/ 2019 64
Mul ti medi a and 24/ 06/ 2019 80
Application
Di gital Marketing 03/ 02/ 2020 51

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA Conput er Applications 27
BBA I nternational Business 56
BBA Ret ai | Managenent 12
BSc Bi ot echnol ogy 50
BSc Catering Science & 30
Hot el Managenent
BCom Conput er Applications 81
BCom I nformati on Technol ogy 33
BCom e- Commer ce 22
BCom Pr of essi onal Accounti ng 64
BCA Conput er applications 65

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




Feedback is obtained from various stakehol ders through online/offline node.
3600 Feedback Process: A360-degree feedback is obtained from Students, Al umni
HoDs, Teachers, Enployers, Industry Experts and External Acadenic Peer team A
standard Questionnaire is prepared for each stakehol der and circulated to the
Heads by | QAC. The paraneters used to obtain the feedback are Course Content,
Teachi ng-Learning, Facilities for Learning, Curriculum |CT enabled teaching ,
Infrastructure , Library , Transportation , Recreation facilities , Extra and
Co curricular activities and Enpl oynent opportunities. Faculty Feedback: Unique
online feedback software is designed internally for collecting feedback from
students to evaluate the performance of the Faculty Senester-w se. The HODs
will evaluate the feedback, based on the paraneters and attributes specified.
Feedback Anal ysis: The report generated by each department is subnitted to the
Princi pal and | QAC. Based on the feedback of the faculty they are counselled by
Princi pal and HoD Concerned for the |lacunae. Corrective actions are initiated
fromthe HoD and sane is updated as Action Taken Report to the Principal. The
feedback responses also formthe base for performance appraisal of the faculty
towards the end of the academ c year for nmerit, pronotions, increments and
tenure processes. Suggestion Box: W have also installed a suggestion box which
is accessible to all the stake holders so that they can give their feedback/
suggestions for inprovenents, if any. Hence, the system enables the college
admi nistration to streamline processes and to initiate tinely action for

m dtermcorrections if required. Levels of Feedback 1. Feedback fromthe
STUDENTS for the respective programme is taken twice in a senester after |
Internal and before Mddel Exam on various teaching |learning aspects and it is
eval uated by the HODs. 2. ALUWN Feedback for Institution appraisal Curriculum
enhancenent. 3. | NDUSTRY EXPERTS feedback to design inprove curriculum based
on the industry needs 4. TEACHERS FEEDBACK is received for identifying the
Happi ness I ndex to inprove the Curriculum Design. 5. EMPLOYERS FEEDBACK i s
collected to know the Gaduate Attri butes and the perfornmance of students. 6.
HoDs ASSESSMENT is done for Teachers on fortnightly basis to take corrective
measures to rectify the lacunae then and there. 7. EXIT FEEDBACK of outgoi ng
students is taken to understand the necessary inprovenents for the upcom ng
graduates. Corrective Measures: ¢ Performance counseling is given to faculty
who have average and bel ow average performance. ¢ Alumi feedback is collected
all through the year whenever there is alumi visit and inmedi ate corrective
action inplenented. Also, an Alumi is included in BoS for curricul um
enhancenent. ¢ Teachers feedback on course taught is incorporated in curriculum
enhancenent. ¢ Industry experts’ feedback is analyzed to inprove the Technica
skill of the students before placenment and bridge the gap between O assroom and
Corporate. ¢ Enployers’ feedback is analyzed and necessary skill set is taught
to placenment aspirants. ¢ HoDs assessnent helps in taking inmediate corrective
action of class managenent by newly recruited faculty nenber.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BA Engl i sh 50 30 28

BBA Conmput er 120 70 61

Applications
BBA I nt ernati onal 60 50 50
Busi ness
BBA Ret ai | 40 7 7

Managenent




BCA Conput er 120 98 94
Applications

BCom Banki ng 40 38 38

BCom Conput er 120 107 92
Applications

BCom e- Commerce 50 45 42

BCom I nformati on 50 45 39

Technol ogy
BCom Pr of essi onal 120 111 104
Accounti ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3186 330 155 27 100

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
182 178 144 62 62 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A well-structured Mentor Mentee system has been developed in the institution to assist, support and guide the
students on Academic, Non- Academic and personal issues, and to empower them to achieve their dreams.
Mentoring Ratio: Each Mentor is allotted with 20 students to take care of them depending upon the programme
and division. The system is followed till his or her mentee gets graduated from the institute. The mentor keeps a
record of all the personal and academic information of the allotted mentees. Process of Mentoring: Separate
mentoring period is allotted in the timetable by all the departments. The mentor categorizes the talent of the
students in academic, co — curricular, extra — curricular, extra mural and psycho-social activities in order to
promote various activities and aims at holistic development. The mentor identifies the problems of the mentees
both curricular and career related and act as counselor too. The mentor also identifies the financially backward
students and makes arrangements for getting financial assistance from the appropriate authority. Students
discuss their problems openly with their mentors. The details are preserved as confidential documents. Outcome
of Mentoring: The mentor maintains an emotional rapport with the students which helps in identifying the
problems immediately and to solve them in an amicable manner. Mentors always lend their hands to support and
shape the mentees with utmost care. Role of a Mentor « Maintain personal details of the mentees including their
address, contact numbers, overall academic performance and progress along with their strength, weakness,
career objectives and dreams. It will help the mentor to track the academic performance and progress of his/her
mentees in all aspects. « Advices the mentees regarding choice of projects, seminars, presentations etc. ¢
Counsels and motivates the mentees in all non academic matters and reduce the student drop-out rates, and
hand holds them to walk to their dreams. ¢ Identify and understand the status of slow learners and encourage




the advanced learners to carry out ‘Peer Learning’, ‘Peer Mentoring’ and’ Group Learning Methods'. ¢
Guides the wards in taking up extra-curricular activities and special tasks. « Contacts the parents/guardians of
the students in case of their academic irregularities, behavioural changes through the Head of the Department or
Principal. ¢« Advices the students in the matters of their career. « Provides psychosocial support at the time of
need. « Enhances the mentees confidence and provide with all kinds of supports to be in the system. Take away
of Mentees « Performance Personal counseling services « Career counseling « Remedial classes for the slow
learners ¢ Financial assistance to the needy « Boosting the academic performance of last bloomers. « Guidance
and support for emotional imbalances, psychological and social problems. « To support them for any kind of
difficulty in their curriculum ¢ Continuous evaluation ¢ Updating the progress of their wards to parents regularly. ¢
Guide them for GATE, CAT, CSIRNET, DRDO, BARC, and other Govt. PSUs examinations. « Show them a
quantifiable sketch of the progress through effective mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3516 182 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

Positions filled during | No. of faculty with
the current year Ph.D

No. of sanctioned |No. of filled positions | Vacant positions

positions
182 182 Nill 31 51

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

Educat i onal
Excel | ence Award by
I ndywood

2019 Dr. B. Anirudhan Pri nci pal

Rashtriya
Vi bhushan
SanmanPur askar with
Gol d Medal ,
Associ ation for
Ri si ng Tal ent ed
Personal ities, New
Del hi

Pri nci pal Best Production

Unit Award, Nature

Sci ence Foundati on,
Coi nbat or e

2019 Dr. B. Anirudhan Pri nci pal

2019 Dr. B. Anirudhan

Associ at e
Pr of essor

Rashtriya
Vi bhushan Sanmman
Pur askar by
Assoi cation of
rising Tal ented
Personalities

2019 Dr. N. Shani

Qut st andi ng
Achi evenent in
I ndusty Rel ations

Assi st ant
Pr of essor

2019 Ms. M Sat hya

Qut st andi ng
Achi evenent in
I ndusty Rel ati ons

Assi st ant
Pr of essor

2019 Ms. T. Sudha




2019 Dr. Pratheesh P. Assi st ant W/PA - Boehri nger
T Pr of essor I ngel hei m
I nnovation in
Vacci nati on Award
2019 by World
Vet erinary and
Poul try Associ ation
(W/PA), Bangkok,
Thai | and.
2019 Dr. A Anitha Assi st ant Young Sci enti st
Pr of essor f rom TNSCST,
Chennai
2019 Dr. A Anitha Assi st ant Visiting
Pr of essor Scientist from
I NSA, New Del hi
2019 Dr. M Associ at e Di sti ngui shed
Kanagar at hi nam Pr of essor Acadeni ci an Awar d
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA UGEN 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BBA uGBMC 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BBA UGBI C 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BBA UGBRC 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BCA UGCA 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BCom ycoe 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BCom UGCI 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BCom UGCP 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BCom UGCE 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

BSc UGBN 2019- 2020 22/ 09/ 2020 08/ 10/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 3516 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://nehrucol | eges. net/curricul um devel opnent -cel |l . php




2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGBMC BBA Conput er 27 26 96
Applications
UGBI C BBA Internatio 56 56 100
nal Busi ness
UGBRC BBA Ret ai | 12 10 92
Managenent
UGCA BCA Conput er 64 63 98
Applications
UGCC BCom Conmput er 80 77 96
Applications
UGCE BCom eCommer ce 22 18 82
UGCI BCom 33 28 96
I nf ormati on
Technol ogy
UGCP BCom 64 64 100
Pr of essi onal
Accounti ng
UGBN BSc 23 23 100
Bi ochem stry
wi t h Nanot ec
hnol ogy
UGBT BSc Bi ot echnol 50 50 100
ogy
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://nehrucol | eges. net/i gac-st ake-hol der s-f eedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr. T. H Sukritha

View File




3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. A Anitha Young 25/ 05/ 2019 TNSCST-
Sci enti st CHENNAI
Fel | owshi p
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 365 New Gen | EDC 250000 250000
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Any O her 730 Unnat Bhar at 50000 50000
( Speci fy) Abhi yan Scheme
St udent s 365 Tam | nadu 15000 15000
Resear ch St at e Counci |
Projects (O her for Science and
t han conpul sory Technol ogy
by the
Uni versity)
Projects 180 Nehru G oup 600000 600000
sponsored by of Institutions
the University
M nor 730 UGC, New 790000 2790
Proj ects Del hi
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Sem nar

on | PR

| QAC

27/ 07/ 2019

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

Drugs from
Sea

Dr. S. Dinesh
Kunmar

Pear |
Foundat i on,
Bangal ore

15/ 03/ 2020

Best Young
Scientist Award




User Friendly Dr. N Nat ur e 09/ 02/ 2020 Best Wonen
Navi gati on Sar anya Sci ence Scientist Award
Syst em t hr ough Foundat i on- - 2019
voi ce comrands Coi nbat ore
for the
visual l'y
i npared as wel |
as elderly
peopl e
Edi bl e Dr. Wrld 17/ 09/ 2019 I nnovation in
subunit vaccine| Pratheesh.P. T Veterinary Vacci nation
devel oped Poul try Awar d
agai nst Associ ati on,
sal nonel | osi s Bangok,
in poultry Thai | and
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Facul ty Dr. B. Sel f Kar br os Services 17/ 06/ 2019
CEO Ani rudhan
Facul ty M. M Sel f St ar 17/ 06/ 2019
CEO Srini vasan Bakery Manuf act ur er
Facul ty M. G Sel f Medi a Hub Servi ces 17/ 06/ 2019
CEO Sri dharr aj
Facul ty Dr. N Sel f Enrich 17/ 06/ 2019
CEO Sar anya Manuf act ur er
Facul ty Dr. R A Sel f A2Z Services 17/ 06/ 2019
CEO Ayyappar aj an Mar ket i ng
Servi ces
Facul ty M. D. Sel f Spot roni cs 17/ 06/ 2019
CEO Ant ony Manuf act ur er
Pradeesh
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi ot echnol ogy

2

Engl i sh

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Busi ness 3 5.75
Admi ni stration
I nt ernati onal Bi ochemi stry 1 1.9
I nt ernati onal Bi ot echnol ogy 9 6.5
I nt ernati onal Conput er 2 1.09




Appl i cation

Technol ogy Conput er

Technol ogy

I nt ernati onal Commer ce 11 5. 69
I nt ernati onal Conput er Sci ence 12 4. 48
I nt er nati onal El ectroni cs and 4 1.03
Comruni cati on
Syst ens
I nt ernati onal Engl i sh 6 4.79
I nt er nati onal Food Sci ence and 1 5. 46
Nutrition
| nt er nati onal | nf or mati on 4 5.75

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi ochemi stry 1
Bi ot echnol ogy 1
Busi ness Adni ni stration 1
Conmer ce 1
Food Science and Nutrition 1

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enhancem Dr. R V VWor | d 2019 50 Nehru Nill
ent of i j ayaragha |Jour nal of Arts and
coffee van Phar maceut Sci ence
producti on i cal and Col | ege
by using Life
advanced f Sci ence
ormul ati on
of zinc so
[ ubi li sing
Thi obaci I |
us sp. in
Pul ney
hills
Dr. R V Asi an 2019 50 Nehru Nill
Extraction |ijayaragha |Journal of Arts and




of keratin
from human
hair with
producti on
of biofert
ilizer
fromwaste
liquid of
hair
extraction
and its
efficient
applicatio
n on
growt h
yield of A
bel noschus
escul ent us
L.

van

Bi ol ogi ca
and Life
Sci ences

Sci ence
Col | ege

Bull etin
of Environ
nment, Phar

macol ogy
and Life
Sci ences

Dr. R V
i j ayar agha
van

Bull etin
of Environ
ment, Phar

nmacol ogy
and Life
Sci ences

2019

50

Nehru
Arts and
Sci ence
Col | ege

NiTl

M cr owav
e-assi sted
conbusti on
synt hesi s

of pure
and zi nc-

doped
copper
ferrite na
noparticle
s: Structu
ral, norph
ol ogi cal
optical, v
i brati onal
, and
magnetic
behavi or

M. A
Tony
Dhi wahar

Jour nal
of Physics
and
Chem stry
of Solids

2019

13

Nehru
Arts and
Sci ence
Col | ege

12

Ef f ect
of
anneal i ng
t enper at ur
e and Mn
dopi ng on
t he
structural
and
opti cal
properties
of ZnS
thin filns
for

M. S
Kannan,
Dr. N P
Subi r amani
yam M.
M Sat hi sh
kumar

I norgani c

Cheni stry

Communi cat
i ons

2019

Nehr u
Arts and
Sci ence
Col | ege




enhanced p
hot ocat al y
tic degrad
ation
under
vi sible
light irra
di ation

A novel
green
synt hesi s
approach
for
i mproved p
hot ocatal y
tic
activity
and anti ba
cterial
properties
of zinc
sul fide na
noparticle
S using
pl ant
extract of
Acal yha
i ndi ca and
Tri dax
pr ocumbens

M. S
Kannan,
Dr. N P
Subi r amani
yam M.
M Sat hi sh
kunar

Jour nal
of
Material s
Sci ence:
Material s
in Electro
ni cs,

2019

Nehr u
Arts and
Sci ence
Col | ege

Pr opose
of high pe
rf or mance
resistive
type H2S

and CQO2
gas
sensi ng
response
of reduced
graphene o
xide/titan
i um oxi de
(rG&O Ti A2)
hybrid
sensors

Dr AT.R
aj amani cka
m

Jour nal
of
Material s
Sci ence: Ma
terials in
El ectronic
S

2019

Nehr u
Arts and
Sci ence
Col | ege

Ni |l

Bl asi us
and
Saki adi s
slip flow
of H20-C2H
602 (50:50
) based
nanol i qui d
with
di fferent
geonetry

Reena

Case
studies in
thermal en
gi neering

, 16
(2019) SsC
Jour nal

2019

15

Nehr u
Arts and
Sci ence
Col | ege

11




of
boehnite
al um na na
noparticle

S
Dr. Bi ol ogi c 2019 51 Nehr u 4
Expressi on | Prat heesh al s, Arts and
and purifi PT El sevi er Sci ence
cation of Col | ege
an i nmunog
eni ¢ SUMO-
OmpC
fusion
protein of
Sal nonel | a
Typhi muriu
min Esche
richia
col
I nvestig Dr. R V Paki st an 2019 50 Nehr u Ni |
ation of i j ayaragha |Jour nal of Arts and
anti infla van Phar maceut Sci ence
mrat ory i cal Col | ege
and anti Sci ences
cancer
activity
of
Justicia
adat hoda m
etabolites
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pr opose Dr. A Jour nal 2019 4 Ni Il Nehr u
of high pe |T. Rajaman of Arts and
rformance i ckam Materi al s Sci ence
resistive Sci ence: Ma Col | ege
type H2S terials in
and CO2 El ectronic
gas S
sensi ng
response
of reduced
gr aphene o
xide/titan
i um oxi de
(r&dTi O2)
hybrid
Sensors
Hydr ot he M. B. Jour nal 2019 Ni Il Ni Il Nehr u
rmally Syn Suganya of Arts and
t hesi zed | norgani c Sci ence




Zi nc
Vanadat e
Rods for E
| ectrochem
i cal Super
capaci t anc
e Anal ysis
in Various
Aqueous El
ectrol ytes

and Organo
netallic
Pol yners
and
Material s

Col | ege

Bl asi us
and
Saki adi s
slip flow
of H20-C2H
62 (50:50
) based
nanol i qui d
with
di fferent
geonetry
of
boehnite
al um na na
noparticle
S

Dr K
Reena

Case
Studies in
Thermal En
gi neering

, 16
(2019) scC
Jour nal

2019

15

Nehr u
Arts and
Sci ence
Col | ege

Enhanced
phot ocat al
ytic and a
nti bacteri

a
activity
of Cu: SnQ2
nanoparti
cles synth
esi zed by
m crowave
assi sted
met hod

M. M S
at hi shkuma
r

Material s
Today Proc
eedi ngs,
El sevi er

2019

Nill

Nehr u
Arts and
Sci ence
Col | ege

A Two
St age
Model on
Prediction
of Protein
Stability
Changes in
Case of Un
certainty
usi ng
Fuzzy K-
Means
Clustering
and Fuzzy
Artificial
Neur al
Net wor ks

Ms.
Jul i et
Rozario

I nt er nat
i onal
Journal of
Recent
Technol ogy
and Engi ne
ering

2019

Nill

Nill

Nehr u
Arts and
Sci ence
Col | ege




Dr. D I nt er nat 2019 3 2 Nehr u
Hybri di zed Vi mal i onal Arts and
Firefly Kumar Journal O Sci ence
And Differ Scientific Col | ege
enti al Technol ogy
Evol ution Resear ch
Optim zati
on
Al gorithm
Based
Feat ure
Sel ection
For
Di sease
Prediction
Aggr andi Dr. D Advances 2019 3 1 Nehr u
zed Random Vi mal in Arts and
Forest to Kumar Sci ence, Sci ence
Det ect the Technol ogy Col | ege
Credit and Engi ne
Card ering
Frauds Syst ens
Jour nal
A Hybrid Dr. N I nt er nat 2019 3 Nill Nehr u
Leaf Kavi t ha i onal Arts and
D seases Jour nal of Sci ence
Det ecti on Recent Col | ege
Schene Technol ogy
Using G ay and Engi ne
0- ering
Ccurrence
Mat ri x
Suppor t
Vect or
Machi ne
Al gorithm
A New Re Dr. N Advanced 2019 3 Nill Nehr u
plication Kavi t ha Resear ch Arts and
Strat egy in Dynam c Sci ence
to achi eve Contr ol Col | ege
faul t System
tol erance
i n Hadoop
Distribute
d File
System
Enhanced Ms. R I nt er nat 2019 Nill Nill Nehr u
Sl ope One |Anitha Dr. i onal Arts and
Al gorithm | D. Vinal Journal of Sci ence
usi ng Hier Kumar Engi neerin Col | ege
ar chi cal g and
Clustering Advanced
and Trust Technol ogy
Based Col |
aborative

Filtering




for e-
Conmerce A
pplication

S

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 136 445 261 291
nar s/ Wor kshops
Present ed 33 51 21 4
paper s
Resour ce 1 1 9 Nill
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Communi cati on

Vi deo Engneeri ng

department project Agency (amount in rupees)
Cat eri ng Sci ence Centre for Hot el Hash Six 3625
and Hot el Hospitality Culnary | Hotel Kiscol G and
Managenent Arts Hotel Le Meridi an
Cost unme Desi gn Dress Desi gnhi ng Sri Gayathri 850
and Fashi on Desi gners
El ectronics and Proj ect Training Spot roni cs 1000
Contruni cat i on
Engl i sh Proof Readi ng English Proofers 1200
M cr obi ol ogy Bl ood Groupi ng Par ent al 21500
Institution
Vi sual Sound Engi neering Hymms Audi o and 1000

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

Conmer ce

Application
Devel opnent

Androi d

RS Anj ana

1000

15

Conmer ce

Install ation

Install ati on

Install ation

Install ation

Sof t war e

Sof t war e

Sof t war e

Sof t war e

KR 1000
Constructions

12

Commer ce

I ncone Tax

BBC Traders

1000

22




Filling I ncone
Tax Filling
I ncomre Tax
Filling I ncone
Tax Filling
Conmer ce Process Ndk Pet 1000 12
Costing Process Bottl es
Costing Process
Costing Process
Costi ng
Conmrer ce Agency Act Anus Agenci es 1000 18
Anus Agenci es
Anus Agenci es
Anus Agenci es
Anus Agenci es
Anus Agenci es
Conmer ce Sof t war e Ganesha 800 15
Devel opnent Agenci es
Sof t war e
Devel opnent
Sof t war e
Devel opnent
Sof t war e
Devel opnent
Busi ness Di gi tal RR Medi a 4000 20
Admi ni stration Mar ket i ng
Conmer ce GST Procedure BBC Tr aders 1000 22
BBC Traders BBC
Traders BBC
Traders BBC
Traders BBC
Traders
Conmer ce Ledger Jayam Appar el 1000 12
Creation in s, Tri upur JAYAM
Tally APPARELS, Tri upu
r JAYAM APPAREL
S, Triupur JAYAM
APPARELS, Tri upu
r JAYAM APPAREL
S, Triupur JAYAM
APPARELS, Tri upu
r
Commer ce Systematic El i es Biotech 2000 16
Accounti ng ELI ES BI OTECH
ELI ES Bl OTECH
ELI ES BI OTECH
ELI ES Bl OTECH
ELI ES BI OTECH
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students




collaborating agency participated in such participated in such
activities activities
St udent s CCcC 2 1000
Vol unt eer
Contribution for
the Arned forces
Fl ag Day
St udent s CCcC 2 1500
Vol unt eer
Contribution to the
Bl i nd
Mot or Cycl e Rel ay Youth Red Cross 4 90
- Rally
First Ad Yout h Red Cross 4 100
Trai ni ng Program
Bl ood Donati on Yout h Red Cross 4 412
Canp
One day Semi nar Youth Red Cross 4 153
on Di saster
Managenent
Ri fl e Training 6 TN MED COY NCC 5 14
at NASC
Trainig Canp 6 TN MED COY NCC 2 19
at RVS
Cancer Awar eness NSS 4 1350
Pr ogr anmme
100 Saplings NSS 12 50
Pl ant ati on

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
M ssion C ean Swachh Campus M nistry of Human 3186
Canpus 2019 Resour ce
Devel opnent
Rai n Wat er Jal Shakt hi I ndi an Counci |l of 3186
Har vesti ng Abhi yan 2019 Agricul tural
Resear ch
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

program on

agency activites activites
NSS Coi nbat or e SWACHH 12 200
Rai | way Station BHARAT-
Awar eness




Pl astic wastes
and managenent
fol | owed by
cl eani ng tracks
i nside the
station

NSS

Nachi pal aym
Villagers

Tree
Pl antati on and
Awar eness Ral |y
on Rain Water
Har vesti ng
Program

12

100

NSS

Thi rumal ayanp
al ayam Vi | | age

Rai n Wat er
Har vesti ng
Ral |y and
dr awi ng
competition
conduct ed for
school students
and distri buted
prizes and al so
perfornmed skit
to create
awar eness anong
t he students

12

100

NSS

Thanbagoundan
pudur Vill agers

Vill age
Survey

12

600

NSS

NASC

NSS
Orientation

12

50

NSS

Swachh Bhar at

M ssion Cl ean
Cty

12

600

NSS

UBA

G ven Coth
Bag Anti
Pl astic
Awar eness
Pr ogr am

12

300

NSS

Swachh Bhar at

Swachh Bhar at

12

100

NSS

UBA

Col l ecting
Pl asti c Covers

12

1200

NSS

Bhar at hi ar
Uni versity

Tree Plantati
on( Qui nness
Recor d)

12

1500

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Exchange Programme

Sci ence Col | ege

Nature of activity Participant Source of financial support Duration

Facul ty Exchange 01 TNSCST, Chennai 60
Progr ame

Faculty - Student 22 Nehru Arts and 07




Ref r esher 05 Nehru Arts and 01
Pr ogr amme Sci ence Col | ege
Faculty - Student 16 Nehru Arts and 10
Exchange Programme Sci ence Col | ege
Facul ty Exchange 5 Nehru Arts and 5
Pr ogr amme Sci ence Col | ege
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details

I ndustry C Job Radi sson 30/ 05/ 2019 30/ 09/ 2019 1
ol I aborati on Tr ai ni ng Bl u, 531,
Chennai -
Theni Hwy,
Kannan
Col ony, Paza
vant hangal
St . Thomas
Mount, Tam |
Nadu 600016
Phone No:
044 2231
0101

I ndustry C Job BE 26/ 06/ 2019 22/ 08/ 2019 137
ol I abor ati on Trai ni ng Positive
Institute
for Skilling
Pvt Ltd
206/ 3, I'1
Fl oor,
Sat hyanmurt hy
Road , Next
To Ayyappa
Pooj a
Sangam Ram
Nagar ,

Coi nbatore —
641009 Mob
No:
8870324333

I ndustry C Job AXN 26/ 06/ 2019 22/ 08/ 2019 64
ol | aborati on Trai ni ng I nf ot ech,
#No, 13. Dhar
apur am Road,
Qpp. Suprene

Par adi se,

Ti rupur —

641 604.




Tam | Nadu.
Mobi | e No:
9677 399 377

I ndustry C
ol | aborati on

Job
Trai ni ng

Hypogene T
echnol ogi es,
No 7, 2nd
Fl oor, Bal am
ur ugankovi |
1st Street
Por ur,
Chennai - 600
116

24/ 06/ 2019

22/ 08/ 2019

93

I ndustry C
ol | aborati on

Job
Tr ai ni ng

K2B
| ndustry
No. 5,
Lakshmi
Anmmal
Street,
Ayyavoo
Col ony,
Am nj i kar ai
Chennai -
600029,
Tanm | Nadu,
| ndi a.

24/ 06/ 2019

25/ 09/ 2019

80

I ndustry C
ol | aborati on

I nt ernship

Promt
Peri pheral s
39/ 684,
Tai |l or
Street,
Pal akkad,
Ker al a,

I ndia —
678001.
Phone : 0491
2523693

30/ 04/ 2019

30/ 05/ 2019

I ndustry C
ol | aborati on

I nternship

Vasu And
Jagan
Associ at es,
4/ 95- G
Pr asad
Chanber 2nd
Fl oor,

Ar oki asany
Road East R
S Puram Coi m
bat or e- 64100
2. Mob No:
9894237660

15/ 05/ 2019

30/ 05/ 2019

I ndustry C
ol | aborati on

I nternship

G een

Pi xel s
Ani mati on,
No. 15/ 433,
SSS Tower s,
Met t upal yam
Road, Sriava

20/ 01/ 2020

20/ 01/ 2020

56




nashi | i ngam
HSC,
Coi nbatore —
641043.
I ndustry C Tr ai ni ng NAST, 13/ 10/ 2019 19/ 10/ 2019 22
ol | aborati on Joi nt Mal aysi a
Resear ch
Conf er ences
I ndustry C Trai ni ng Infinite 24/ 10/ 2020 24/ 10/ 2020 102
ol I aborati on Experti se Edge, 106,
Shari ng Hot el Hari
Bhavanam
1st fl oor,
Cr osscut
Road,
Coi nbat or e.
Mobi | e No: 99
24901234
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Know edge on

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Edut ek Col | ege of 27/ 01/ 2020 Staff Exchange 50
Managenent , Nepal Pr ogramme
Ki ngst on 27/ 01/ 2020 Staff Exchange 65
I nstitute of Programme, Joint
Managenent , Conf er ences
Bangl adesh
Li ncol n 09/ 10/ 2019 St udent Exchange 22
Uni versity, Pr ogramme
Mal asi ya
The South India 30/ 09/ 2019 Add on Progranme 155
Textil e Research
Associ ation
Hypogene 20/ 06/ 2019 To | npart 93
Technol ogi es Know edge on
Artificial
Intelligence
Hash Si x Hot el 10/ 07/ 2019 St udent s 87
I ndustrial Training
Staff Exchange
Pr ogar nme
NAST, Mal aysi a 09/ 10/ 2019 Trai ni ng Joi nt 22
Research
Conf er ences
Coi nbat or e 19/ 06/ 2019 Coachi ng cl ass 15
Account i ng for CA Awareness
Associ ation Progr anms
K2B | ndustry 20/ 06/ 2019 To | npart 80




Mul ti medi a and
Application
Devel opnent

AXN | nf ot ech 20/ 06/ 2019

To | npart 64
Know edge on Tally
ACE releice 6.5

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2775000

6789203

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased New y Added
during the year (rs. in |akhs)
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Newl y Added
Laboratori es Newl y Added
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Ful l'y 5.1 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 37705 15768192 76 61765 37781 15829957
Books
2020 1544710 33 49938 2053 1594648
Ref erence
Books
e- Books 50000 5900 Nl Ni Tl 50000 5900
Journal s 144 280548 7 15550 151 296098




e- 6 26540 Ni Il Ni Il 6 26540
Journal s
Di gital 3 673318 Nill Ni Tl 3 673318
Dat abase
CD & 2314 187697 11 6147 2325 193844
Vi deo
O hers(s 11 73441 Ni |l Ni Il 11 73441
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ms. G Sujitha Red Bl ood LMVS 03/ 03/ 2020
Cor pul ses
Dr. S Enzyme | nhibition LMVS 03/ 03/ 2020
Subakanmani
Dr. P. Nirmala H story of PHBT LMVS 03/ 03/ 2020
Dr. V. Shannmugam Fatty Acid LMVS 03/ 03/ 2020
Oxi dat i on
Dr. A Anitha Anti gen LMVS 03/ 03/ 2020
Presentati on
pat hway
Dr. N Saranya Introduction to LMVS 03/ 03/ 2020
Car bohydr at es
Ms. T. Sudha Product Design LMVS 03/ 03/ 2020
Ms. M Sathiya Mar ket i ng LMVS 03/ 03/ 2020
Managenent
M. T. R Rajesh Cl assification of LMVS 03/ 03/ 2020
Pandi an Hot el s
M. B. Taml Hospitaity LMVS 03/ 03/ 2020
Sel van | ndustry
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 741 11 60 1 0 8 172 150 0
g
Added 81 0 0 0 0 150 0
Tot al 822 13 60 1 0 8 172 300 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
150 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

e-content Hub

https://drive.google.com drive/folders/

1J6wW b4R URcSv7RYm USf LOkwf XEECEU?uUSp=s

hari ng

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

75941704

69037913

7743523

65941704

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

Exam nati on Sect
Basket Ball G ound,

Aid Cell, NSS Room

verification is don

research schol ars.

departnents. For

for reference.

The col |l ege ensures that

support the physical,
Infrastructure and other support facilities:
Audi toriumw th 3000 capacity,

Fast Food Centre and Canteen,

WAt er Harvesting Technol ogy,
250 nedicinal plants integrated with a Verm conposting Unit that supports the
students for their projects. Separate Waste Managenment Mechani sm for safe
di sposal of biological, chenical and e-waste.
Labs/ I nstrunmentati on | abs/ Conput er

Login register are maintained in all

wi th DLM program t hat
training. ¢« ICT Enabled Cl assroons e
in association with VI SCOM departnent. Smart Boards and LCD Projectors,
Printers, Desktops, Software, SWAYAM DTH and W fi
for effective ICT enabl ed teaching and | earni ng process.
automated Library with inbuilt software is run and Barcode Systemis adopted
for library usage and Book transactions.
recormmended every year to the library by the faculty of the respective

nom nated for the Best

institutional |ibrary.

Phil. Dissertations and Ph.
e CDs, DVDs of inportant
publ i shers are maintai ned.

utility and mai nt enance,

its financial
academ ¢ and other support facilities. Physical
Air conditioned Sem nar Halls,

Digitalized Library, Audio Visual Theatre,

resources are effectively utilized to

ion, Gymasiumand a hall for indoor games, Play G ounds,
Foot Ball Field, Cafeteria, Juice Shop,

Vol l ey Ball G ound,

Hostel s for
Common Roons for Boys and Grls,
Busi ness | ncubation Centres,

| abs/ Language | abs -
t he Laboratori es.

Boys and Grls,
Sol ar

Guest House, First
powered Lights, Rain
Her bal Garden w th

Academ c Facilities: Research

St ock Regi ster and
e Internal stock

e every year by a conmittee and follow up action is taken on

the committee’ s recomendations. ¢ Central
for the Biosciences departnent for facilitating research for the students and

lab is set up under DBT Star Schene

e 11 Conputer |labs are equipped with an internet facility of

VPN 40 nbps, LL: 14 nbps with Scanners and Col or
is used for devel oping the students’
Content devel opnment facility roomis

E -

Printers. ¢ Language | abs

phoneti cs and speech

connectivity are avail able

Library: Afully

New Edi ti on Books and Peri odi cal are

maxi mum | i brary usage the students are encouraged and are

an Inventory Audit

Li brary User Award. Full-fledged Labs for inparting
Techni cal Education with an Internet speed of 40 MBPS and Uni que elLearni ng
portal to access course nmaterials and question banks are also part of the

e The library stocks are classified into science,
humani ti es, conputers, general reference and conpetitive exam nations. « Al M
D. Thesis are naintained in digital and hard format
Books and Journal s of reputed

e To ensure quality and up gradation of the library
is done every year. ¢ Library




Ranki ng — NASC NDLI C ub secured 7th place in All India Level out of 14 CGood
perform ng NDLI Cub. O her Supporting Facilities: ¢ Adequate in-house staff is
enpl oyed to naintain healthy hygiene and plastic free class environnent. < Dust

bins are placed in all classroons. ¢ Canpus surveillance is taken care of by

CCTV s and other security arrangenents. ¢ Fire Extinguishing System— To
protect and safeguard the conputer system and equi pnents in the college. ¢ EMS
Audi t ed

https://nehrucolleges.net/igac-policies-procedures.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nehru Vi gyan 274 1485000
frominstitution Schol ar shi p

Fi nanci al Support
from O her Sources

a) Nati onal SC/ SCA/ ST( Nat i ona 12 203200
), Single Child
Schol arsi p, Aththar
Jamat h Schol ar shi p,
Sout hern Rai | way
Schol ar shi p, Def ence
Schol ar shi p, Educat i
onal Schol arship
(I'slam ¢ Jammat h)

b) I nt ernati onal - Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 09/ 12/ 2019 1251 NCPI R
Renedi al C ass 31/ 10/ 2019 240 Nehru Arts and
Sci ence Col | ege,
Coi mbat ore
Bri dge courses 09/ 07/ 2019 1021 Nehru Arts and
Sci ence Col | ege,
Coi mbat ore
Yoga 10/ 06/ 2019 2272 Nehru Arts and
Sci ence Col | ege,
Coi mbat ore
St udent s 25/ 06/ 2019 1021 Nehru Arts and
I nducti on Progranmme Sci ence Col | ege,
Coi mbat ore
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of




scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 459 734 7 7
Gui dance
Program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
94 Organiz 1034 789 4 Organi za 420 38
ations tions
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 BBA CA Busi ness A Nehr u VBA
dmnistratio |Institute of
n Engi neeri ng
Technol ogy,
Coi nbat ore
2019 1 BBA CA Busi ness A Sar aswat hi VBA
dministratio | Thiyagar a]
n Col | ege,
Coi nbat ore
2019 1 BBA CA Busi ness A Happy VBA
dmnistratio Val | ey,
n Coi nbat ore
2019 3 BBA I B Busi ness A Nehr u VBA
dmnistratio | Col |l ege of
n Managenent ,
Coi nbat ore
2019 2 BBA | B Busi ness A Happy VBA
dmnistratio Val | ey,
n Coi nbat ore
2019 1 BBA RM Busi ness A Sree VBA
dmnistratio Nar ayana




n Quru
Col | ege,
Coi nbat or e
2019 1 BBA RM Busi ness A Nehru Law VBA
dministratio Acadeny,
n Ker al a
2019 1 BBA RM Busi ness A Nehr u VBA
dmnistratio |Institute of
n Engi neeri ng
&
Technol ogy,
Coi nbat or e
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
GVAT 2
Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Kar at e Nat i onal 280

Foot bal | Nat i onal 120
Badmi nt on Institutional 1

Tal ents Day - 19 Institutional 34
Festenber - 19 Institutional 21

English Expo -19 Institutional 363
Chess Institutional 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Foot bal | Nat i onal 1 201713 Pavi t hra B. Sc
. E Bi ochem
2019 Foot bal | Nat i onal 1 20171352 A Meiyar B. Com
asi I T
2019 Foot bal | Nat i onal 1 20183227 Rahul BBA RM
Venu
2019 Foot bal | | nt er nat 1 20173579 Lijo BBA | B
i onal
2019 Handbal | Nat i onal 1 20172410 K. B. Com




Ganesan E. com
2019 Handbal | Nat i onal 1 20173453 S. Mani ka B. Com
ndan E. com
2019 Handbal | Nat i onal 1 20172019 S. Sati sh B. Com
E. com
2019 M ss Nat i onal 1 20181847 R kita BBA
I ndi a, Sukheej a
(Runner
up)
2019 M. Nat i onal 1 20183227 Ani rudh BBA
Ker al a
2019 Best Nat i onal 1 20183227 Ani rudh BBA
Physi que
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENT' S ACADEM C COUNCI L (SAC): The Col l ege has a Student’s Acadeni ¢ Counci
at two levels, at Departnment and at Col |l ege. Departnment SAC. Two student
representatives fromeach class are chosen for a departnent. The counci

representatives neet every fortnight with the Head of the Departnent to give
their suggestions and updates on the issue concerning the academ cs. An
effective action is taken and action-taken report is forwarded to the head of
the institution through | QAC. Col l ege SAC. Two representatives from each
departnent constitute the Coll ege Student Acadenmic Council. The nmeeting is held
with the Principal and | QAC Coordi nator once in a Senester between |l C A and
Model Exam This provides viable neans for the students to express their
suggestions for further inprovenent. Inmediate effective action is taken and
the same is comuni cated within 15 days. STUDENT M NI STRY: The Institutions
uphol ds and allows its students to be part of the decision-making process for
overall smooth functioning. A Student Cabinet has been constituted in the
institution with twelve different mnistries. They are given powers to showcase
their vibrancies and cooperation in the day-to-day functioning of the
institution. Mnisters are selected for their skills that match each
mnisterial function through a fourfold process that includes a witten test,
group di scussion, presentations and a final interview The portfolios for the

m ni sters are Education, Finance, Sports, Transport, Research, Law Order, Fine

Arts, Health, Public Relations, External Affairs, |nnovation and Producti on,
and Human Resource. Each Mnistry has a minister, a Secretary and Five
Executive Menbers from various departnents The Cabinet is formed with 90
menbers. They actively engage in the betterment of the college and work as a
teamto support the students and staff to nake the canpus nore students
friendly and effective. This mnistry enpowers and el evates the students to
take up managerial and deci sion-making positions in life with added confi dence.

Activities of the Mnistry: ¢ Assist teachers in organizing various events such

as Teachers’ day. ¢ Conduct student surveys. ¢ Prepare Bonafide for teans going

for intercollegiate event. ¢« Collect certificates fromparticipants and take
phot ocopi es for safekeeping. ¢ Fine arts need to put together a teamfor
intercoll egiate events and make sure everyone in the college gets the
information regarding such events. ¢ The health mnistry took part in the
Amut ha Surabhi programe. ¢ The health ministry conducted surveys and took
necessary measures to ensure cleanliness on canpus. ¢ Education mnistry
conduct ed surveys to know about the problens faced by the students in
connection to academ cs and sought required nmeasures to rectify the problens. -
The research nministry collaborated with EDC to conduct entrepreneur devel opnent




programmes. CLUBS: The various clubs of the student union equip the students
Wi th conpetencies and transformtheminto socially self-responsible. Each
student has freedomto be in any of the 23 clubs matching their passion.
DEPARTMENT ASSQOCI ATI ON: Each departnent nominates its students as Associ ation
menbers and is incepted during the Association inauguration. They are expected
to coordinate with the departnment activities and for its growh.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Yes, registered Alumi Association is there for the College. Alumi are
important to the success of higher education institutions, which are becom ng
nmore accountabl e for job placenent rates. Maintaining good relationships with
al umi over tinme has becone the need of the hour. Alumi serve nmany val uabl e
roles, such as helping to build and grow an institution’s brand through word- of -
mout h marketing. For instance, positive posts on social media can create buzz
and increase application rates. Colleges also rely on alumi to provide
mentoring, internships, and career opportunities to students. Samagamamis the
regi stered al umi association and is functioning to create a top-class al umni
network that maintains a synbiotic relationship between the alnma mater and its
alumi. It facilitates constant interactions with the alummi, naintains support
mechani snms for the alumi network and creates a healthy and sustainabl e
relationship with the alumi. The alummi association is very active in
pronoting interactions and conradeshi p anong the alumi, staff and the
managenent. It brings together all past students on one platform The
association ainms to provide aid to needy students. It takes initiative to
provi de enpl oynment assi stance and to generate sel f-enpl oynment through the
networ k of past students. Al umus creates awareness anbngst students about
heal t h, career choice, etc. Besides helping the Institution in all possible
ways, it also lends its support to the college to achieve its cherished goals,
vi sion and m ssion. ¢ Sharing of know edge and gui dance about the enpl oyability
skills are given by the Alumi through Invited Tal ks/ Cuest Lecturers in each
senmester. ¢ Alummi becone a part of all the major events as a mandate. < Al ummi
actively participated as Menbers of the Board of Studies and | QAC and
contributed to updating the syllabus and pronotional activities of the coll ege.
e Providing support for adm ssions. ¢ Enhancing Support for Placements. The
mai n obj ectives of the association are: 1. To encourage and nurture the
interaction between Alummi and the institute. 2. To urge the Alumi to take
interest in the process and devel opnent of the institute. 3. To guide the
students of the Institute for professional devel opnent and hi gher education. 4.
To organi ze and support recruitnent activities for the students of the
institute. 5. To boost the students of the Institute and Alumi nenbers of the
Associ ation for research devel opnent work. 6. To nentor students of the
Institute on various professional careers avail able and support themthrough
various activities such as workshops, expert advice, semnars, industria
visits, etc. 7. To provide financial support in ternms of scholarships to
students and Alumi of the Institute for education and career. 8. To encourage
students and Alumi in the devel opnent of their entrepreneurship skills and

sel f-enpl oynent. 9. To support and assist other regional bodies for training
prograns in entrepreneurship devel opnment, with resources available with the
association. 11. To foster the industry-institute interaction to bridge the gap
bet ween industry and education offered by the institute and enhance students’
enpl oyability. 12. To encourage and support students of the Institute in
sports, cultural and extra-curricular activities.

5.4.2 — No. of registered Alumni:




1008

5.4.3 — Alumni contribution during the year (in Rupees) :
51300

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Cuest Lectures 2. Departnent wi se Alumi Meet 3. Samagamam - Virtua
Alumi GCet-together - 24.07.2020 (Postponed from May 20 due to Pandenic) 4.
Al umi Executive Body Meeting - 14.02.2020 (El ected New Menbers, President and
Secretary) 5. Invited Prom nent Alumi for College functions (Festenber and
Fant abul ous)

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

ACADEM C GOVERNANCE THROUGH STATUTORY AND NON STATUTORY COWM TTEES : Institute
has a mechani sm for del egati ng authority and providi ng operational autonomy to
the various functionaries to work towards decentralized governance system
1. Principal Level The Governi ng Body del egates all the academ c and
operational decisions based on policy to the Academi c Mnitoring Conmittee
headed by the Principal in order to fulfill the vision and m ssion of the
institute. Acadenic Mnitoring Committee fornul ates common wor ki ng procedures
and entrusts the inplenentation with the faculty nmenbers. 2. HoD Level : Head
of the departnents are given freedomto function independently to take any
deci sion com ng under the purview of their departnent Academ c and
Administrative activities. 3. Faculty Level: Faculty are given representation
in various commttees/cells and all owed to conduct various programs to showcase
their abilities. They are encouraged to devel op | eadership skills by being in
charge of various academ c, co-curricular, and extracurricular activities. They
are given authority to conduct industrial tours and to have tie up with
i ndustry experts and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conf erences/ FDPs. Clubs Committees : for the effective
i nmpl enent ation of the decentralization of the acadenic and extracurricul ar
activities, the followi ng clubs and commttees are formed and nade to work
i ndependent|y under the |eadership of heads designated as convenors and
directors. ESTABLI SHED CENTRES OF EXCELLENCE For the effective inplenmentation
of decentralization , the follow ng Centres of Excellence are established under
the | eadership of Centre Directors. Executive nmenbers are appoi nted under each
centre by the Centre Directors for various portfolios. The club- in charges
conduct different progranmes under their clubs for the benefit of the entire
col |l ege. Each clubs are represented by student representatives. LEVELS OF
PARTI Cl PATI VE MANAGEMENT Academ ¢ Pl anni ng and Advi sory conmittee is forned
with five Senior Heads of Departnents. Planning of the Academ c year is done
after the discussion made by this conmttee headed by Chairnman who is the
Principal of the institute. Acadenmic Mnitoring Conmmttee : A Convenor and 5
menbers of the commttee will be in charge for the day to day nonitoring of the
regul ar academ c activities. Oher nenbers of the commttee are Academ c
Coordi nator, subject experts for respective subjects. Activities conducted by
AMC. AMC nonitors the teaching | earning process. It prepares the academc
cal endar of the institute which is a reflection of University' s acadenic
cal endar that includes curricular, co-curricular, extracurricular activities.
Acadeni c cal endar is neticul ously planned and prepared in advance by academi c.
A report is submtted to the Principal on regular intervals and Necessary
Action taken. Stakeholders’ Meeting : Stakehol ders of the Institute Teachers ,
Students , Alumi, Parents and |Industry Experts respectively are invited

al |




t hrough 1 QAC Meetings which are held periodically for discussing the issues and
chal | enges, devel opnental aspect of the Institute. Thus, the institute
encour ages teachers, students, parents, corporate resource persons, enployers,
alumi, staff, class coordinators and class representatives to share their
i deas, opi nions, suggestions through proper channels i.e through parent-teacher
neet, alummi neet, class teachers neetings, student feedback system and
t hrough ot her various conmittee neetings. The inputs received from various
st akehol ders

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Sound strategy starts with having the
right goal,” Despite clear goals, the

adm ssion strategy for colleges is a
little conplex as it involves
educati ng, engaging, and influencing
parents and students at multiple touch
points. Steps to inprove our admi ssion
status ¢ 25 Admi ssion Centers across
Tam | Nadu and Kerala. ¢« The Gover nnent
Reservation Policy is strictly adhered.
e Applications are invited through
online and offline. ¢ Adm ssion of the
Students is confirned after the final
one to one interview with the
Principal. Various strategies including
brochure distribution, websites,
newspaper, TV, Career guidance,
Qutreach progranmme etc. are inplenented
for the adm ssion.

I ndustry Interaction / Collaboration Nehru Corporate Placenent |ndustria
Rel ations (NCP IR) brings reputed
i ndustries and MNCs for on-campus
pl acement. ¢« MoUs were signed to
conduct Addon programmes, Certificate
Courses, Internship training and
Student Staff Exchange Programres. -
Experts fromlIndustries are invited for
del i berations and to get awareness on
recent trends and requirenents. e
Industrial visits were organi zed for
Students to interact with the
i ndustrialists and the enpl oyees of the
I ndustries. ¢ The Entrepreneurship
Devel opnent Cell conducts sem nars and
wor kshops in collaboration with
startups and entrepreneurs for both
faculty and students to help them
under stand the inportance of
ent repr eneur shi p.

Human Resource Managenent Al'l Menmbers of Faculty are trained on
Smart Boards and Web Tools. e« Faculty




Devel opnent Progranmmes, Refresher
Programmes, | nter-Departmental
Activities for Optinmal Know edge
Resour ce Managenent. < Well Structured
Policy for recruitment and upward
nmobility. < Monitoring, planning and
assessi ng human resources requiremnments
through an effective nechanism -
Del egation of Authority is in practice.
e Staff Expertise Programe to share
the know edge in different areas of
expertise to all the Staff. « The
menbers of the Faculty are encouraged
to organi ze the najor college functions
and activities and accordingly are
pl anned at the begi nning of the
Acadeni c Year.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Nehru Corporate Placenent Industrial
Rel ati ons (NCP I R) brings reputed
i ndustries and MNCs for on-canpus
pl acement. ¢ MUs were signed to
conduct Addon progranmes, Certificate
Courses, Internship training and
Student Staff Exchange Programres. e
Experts fromlIndustries are invited for
del i berations and to get awareness on
recent trends and requirenents. o
Industrial visits were organi zed for
Students to interact with the
i ndustrialists and the enpl oyees of the
Industries. ¢ The Entrepreneurship
Devel opnent Cell conducts seninars and
wor kshops in collaboration with
startups and entrepreneurs for both
faculty and students to help them
under stand the inportance of
ent r epr eneur shi p.

Research and Devel oprent

The Research and Devel opnent cel
nonitors the research activities
i ncl udi ng project proposal subni ssion,
research contributions and conducting
various National and Internationa
Sem nars, Conferences and workshops. -
Teachers and Students are notivated to
take up research projects and publish
paper s/ books/ chapters. ¢ Revi ew of
Articles fromJournals is done by
Menbers of Faculty every Fortnight. e
Seed Money Project for supporting the
faculty for their innovative projects
is sanctioned by the Managenent. ¢ The
Li brary subscribes 31 Internationa
Journal s, 52 National Journals and 61
magazi nes to support students and
Faculty to update the research
know edge.

Exam nati on and Eval uati on

Orientation on ‘ Exam nation System




and Assessnent Pattern’ to the students
by Controller of Exam nations at the
begi nning of the Academic Year is
conducted. ¢ Mnitoring the perfornmance
of the students through Conti nuous
I nternal Assessnment (ClA) and End
Senester Exans is carried out. e
Centralized Valuation of Answer Scripts
is followed for Internal Exans. ¢ Marks
of CIA are entered by the concerned
course teacher within stipulated tine.
e Detailed key for valuation is
prepared by Internal Faculty Menbers. -
Only External Exaniners for Eval uation
of the End Senester Exam nations e
Doubl e valuation is followed for PG
Pr ogr anmmes.

Teachi ng and Learni ng

The Effectiveness of the teaching and
| earni ng process i s brought about by
enabling teachers to adopt ICT tools
into their classroomteaching. -
| nnovative teaching practices are
i npl ement ed through Google C assroom
eLearning portals such as DTH channel s
t hrough SWAYAM PRABHA, eBl ogs. -
Student’s centric |earning through
I nnovative Project Presentation, G oup
Learning Method (GLM, and Experiential
Lear ni ng t hrough Hands-on Trai ni ng,
Wor kshops, Exhibitions and I ndustri al
Visits. o Summrer |nternships and
Projects for students. « A well-
equi pped Library with appropriate
| earni ng resources to assist teaching
and learning is available at the
institution.

Curricul um Devel opnent

Curricul um Devel opnent Cel
stream ines the curriculumframed by
t he Menbers of Faculty and reconmrends
the introduction of new courses. -
Board of Studies neeting was conducted
to update the syllabus on par with
current trends . ¢ Student’s
representations through Feedback on
Curriculum Exit Feedback and Fast
Learners feedback were considered for
devel oping curriculum + Add on/Val ue
added Programmes were offered through
Industry Institute Linkages. ¢ Students
enroll ed and conpleted different online
courses through a programe SWAYAM
initiated by the Governnent of |ndia.
The students of the PG progranme earned
2 credits in their fifth senester

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel oprent

Pl anni ng and devel opnent are carried
out in a systematic way by form ng
commi ttees and frequently discussing
t he devel opnental activities of our
coll ege. The formation and sel ection of
committee nenbers will be intimated
through email and several what sapp
groups are fornmed for better
conmmuni cati on and qui ck di sposal of
work allotted. E-governance has been
i mpl ement ed and excl usively used for
the college activities like planning
and devel opnent. Enterprise Resource
Pl anning (ERP) functions in a ful
swing. The institution has a robust IT
support which records the acaden c and
adm ni strative activities of the
Institution. Staff bionetric
attendance, timnetable, student
attendance, library information system
SMs facilities, daily absent report,

i nformation and remni nders regardi ng the
faculty devel opnment, conduct of speci al
programres for students and teachers
through emails and group nessages are a
few to name. E-reports fromthe
Departnents are received and organi sed
for the college by the | QAC
I nformati on regarding the departnent is
being circulated to the entire faculty
in the departnent through whats app
group. Oficial whats app group ‘ NASC
is used for instant information
transfer to staff. Internal whats app
group for departnments to comruni cate
details about conpetitive exam nati ons,
sem nars, workshops, quiz progranmes
etc. The departnents of the College are
provided with internet connections wth
access to enmils. Inportant
correspondences related to day to day
wor k are comuni cated through emails.
Every departnent nmintains depository
of documents related to the record of
the students, staff nmenbers and the
activities and programmes of the
departnent. The departnents send the
reports or data to the office or to the
authorities through enmail whenever
demanded.. The students’ feedbacks are
col l ected through E-feedback fornmns.
Online feedback is collected from al
st akehol ders for planning and
devel opnment. Col | ege website furnishes
necessary details for effective
functioning, curriculumtransaction and
content enrichnment. Academ c Mnitoring
Committee utilizes the ICT facilities




available in the college for effective
pl anning for the academ c year

Adm ni stration

The institution has initiated
decentralization in every aspect. Every
depart nent has been provided with their

own autonony in terns of operations.
The hierarchy of the organization is as
follows: a. The institution is |ead by
the Chief Executive Oficer who is in
charge of the growth of the
institution. b. The Principal of the
institution who is an academc |ead for
all acadenmi c and non-acadenic
activities. The principal nonitors the
entire operations of the institution.
And the principal reports to CEO c. The
Controller of the exam nation is
operating by its own autonony and are
directed and operated by the standard
operating procedures. d. The Human
Resource departnment (Admnistrative
of fice) reporting to the principal on
all the operational matters. e. The
Heads of the departnment are provided
wi th autonony for their academc
operational activity. Al the Heads of
the departnent are reporting to the
Princi pal and Heads are in charge for
t he progranme coordinators and faculty
menbers. f. The programe coordi nators
and the Class tutors are directly
reporting to the head of the departnent
who are in charge of the curricul um and
associ ation activities. The other
conmttees are as follows 1 Board of
Studi es 2 Academ ¢ Council 3 Governing
Body 4 Finance Committee 5 Planning and
Eval uation Conmittee 6 Gievance
Conmittee 7 Examination Conmittee 8
Admi ssion Comrittee 9 Library Conmittee
10 Student Welfare Committee 11 Extra
-curricular Activity Commttee 12
Academi ¢ Audit Conmittee 13 Exami nation
Mal practice Conmittee 14 Result Passing
Board 15 Internal Conplaints Committee
16 Curricul um Devel opnent Conmittee are
functioning for better adm nistration.
The Managenent, Principal and HoD s
interact through emails for the day to
day functioning and allocation of work.
The Li brary and Exam nati on depart nent
use Software for their day to day
functioning very effectively. The
Col | ege operates in both vertical and
hori zontal directions. Heads of the
departnent di sburses the information by
conducting the faculty neetings/
t hrough email/ SM5 to the stakehol ders




whi ch i nclude staff, students and their
parents. CCTV surveillance is used to
noni tor and security purpose.

Fi nance and Accounts

In order to neet the daily expenses
to be incurred, petty cash facility is
avail able with certain financial
freedom del egated to the Principal.
Tally software is in operation for
adm ni strative work (Paynent of
sal aries, accountability of
CL’s/EL’s/M.’ s etc and Student
Records). Student Adm ssion and Support
the Administrative O ficer |ooks after
the activities executed by clerical,
progranmm ng, data entry and
adm ni strative staff. The record of fee
collected fromstudents is naintained
through the software “Tally”. It
i ncorporates relevant information
required for the calculation of fees to
be collected fromthe students. The
salary record of the staff are
mai nt ai ned by the accounts depart ment
in excel and the information is
commonly shared within the offices
t hrough email| when needed. The Finance
Committee of the college neets twice a
year. The Finance Committee will be an
advi sory body to the Governing Body.
Estimati ng budget relating to the grant
recei ved/ receivable from UGC and

incone fromfees, etc.., The conmttee
mai nt ai ns audi ted accounts for the
above.

St udent Admi ssi on and Support

The Institution Brochure is designed
with Course details, Recruiters detail,
the enhanced features introduced by the
college in all the aspects and upl oaded
in the website. The Institution details
are advertised in the | eading National

| evel newspapers. The execution of

adm ssion process is nmanaged by the
software that supports verification of
eligibility, student data entry, fee
payment, adm ssion confirmtion, unique
ID creation and al so incorporates the
process of online adm ssion. Separate
Counseling will be given to the
students during adm ssion process. The
following list of activities supports
the students to enhance their skill
sets (i.e) Tutor Ward System
organi zing Alumi neet to cultivate the
i ndustrial culture, Orientation
programrme to provi de exposure to the
curriculum and assessnent strategi es,
Pl acenent and Entrepreneur awareness




Programme and Club Initiative.
Sufficient Conputer and Internet
facility are provided.

Exam nati on

Orientation on ‘ Examination System
and Assessnent Pattern’ is given to the
students by Controller of Exam nations
at the beginning of the Academ c Year.
Tentative schedule for the Interna
Exans, Mark Entry, Practical Exans and
End Senester Examis given to the
students at the beginning of the
Senester. The perfornmance of the
students is nonitored through
Conti nuous Internal Assessnent (ClA)
and End Senester Exans. Centralized
Val uation of Answer Scripts is followed
for Internal Exanms. Marks of ClA are
entered by the concerned course teacher
within stipulated tinme which helps to
noni tor and anal yze the perfornmance of
the student. End Senester Exami nation
Question Papers are being set and
scrutinized by External Experts.
Detail ed key for valuation is prepared
by Internal Faculty Menbers. End
Senester Exami nation Evaluation is done
only by External Exam ners. Double
valuation is followed for PG
Programes. Results are published after
t he approval of the Passing Board in
the presence of the University Nom nee
within 15 days after the conpl etion of

t he | ast exam

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. M Smart DBT St ar 1770
Sat hi shkunar Materials for Schene
Strategic
Applications
2019 Ms. Juliet Nat i onal DBT St ar 600
Rozari o Conf erence on Schene
Machi ne
Lear ni ng and
Smar t
Technol ogy
2019 M. M Sent hi | Nat i onal DBT St ar 600
kunmar Conf erence on Schene
Machi ne
Lear ni ng and
Smart




Technol ogy
2019 Dr. B. Nat i onal Nil I 26773
Ani r udhan Sem nar on
Nat i onal
Economic Gowth
and Soci al
Devel opnent,
New Del hi
2019 Dr. B. Exhi bition Nil I 15000
Ani r udhan Conf erence for
Educati on and
Trai ni ng
Resour ces
2019 Dr. B. Two Day Nill 19386
Ani rudhan Cof er ence, Expo
- EBEdtech Revi ew
2020
2019 Dr. B. I nstitution Ni |l 68000
Ani r udhan Excel l ence in
| nnovati ve
Teachi ng,
Hyder abad
2019 Dr. B. Academni ¢ I ndi an 25000
Ani rudhan Dr. Center for Institute of
N. Shani Ms. initiating Technol ogy,
Vi j aya Spoken Tutori al Bonbay
Tr ai ni ng.
2019 Dr. N | CT Bridge Nil I 7200
Kavitha Dr. N 2020, Chennai
Saranya Dr. P. Edi tion
K. Manoj kumar
2019 Dr. B. Ski || Nill 518920
Ani rudhan Dr. Enhancenent
N. Shani Dr. B. Pr ogr amme,
Vasant hi Li ncol n
Uni versity,
Mal aysi a
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

content de
vel opnent

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 Expert - 25 Ni |
group 18/ 11/ 2019 |18/ 11/ 2019
di scussi on
on E-




2019 Advanced - 26 Nill
Excel 03/ 12/ 2019 |03/ 12/ 2019
2020 - Handl i ng Nill 2
and 04/ 01/ 2020 |04/ 01/ 2020
Di sposal
of
Hazar dous
Wast e
2020 Fire Fire 182 36
Saf ety Saf ety 08/ 01/ 2020 |08/ 01/ 2020
Trai ni ng Trai ni ng
Programme | Progranme
2020 Oi ent at Oi ent at 9 12
i on i on 25/ 01/ 2020 |25/ 01/ 2020
Programme | Progranme
— “Stress | — “Stress
Managenent |Managenent
2020 - Firewal | Nill 10
| mpl enenta |07/ 02/ 2020 {07/ 02/ 2020
tion,
Net wor ki ng
and System
mai nt ananc
e
2019 Conmuni ¢ Conmmuni ¢ 175 25
ation ation 10/ 04/ 2019 |15/ 04/ 2019
Enri chnent
2019 Handl i ng Wor kshop Ni Il 3
Equi pnent s on 26/ 07/ 2019 |27/ 07/ 2019
in M crobi Handl i ng
ol ogy Lab |Equi pnents
in M crobi
ol ogy Lab
2019 Capacity - 40 Ni |l
Bui | di ng 21/ 09/ 2019 |21/ 09/ 2019
wor kshop
on E
content de
vel opnent
2019 - Snar t Nill 1
Materials [11/10/2019 |12/10/2019
for
Strategic
Applicatio
ns
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers

who attended

From Date

To date

Duration




Facul ty
devel opnent
Pr ogramme and
wor kshop on
Exposure in R
Pr ogr ammi ng

19/ 04/ 2020

24/ 04/ 2020

Facul ty
Devel opnent
Programme on

Cyber Attacks

19/ 04/ 2020

19/ 04/ 2020

Ol i ne
Facul ty
Devel opnent
Pr ogr amme-
Spoken Tutori al
Project — IIT
Bonbay- R
progr ami ng

19/ 04/ 2020

19/ 04/ 2020

Two- Day
Facul ty
Devel opnent
Programme on
Vi rtual
Teachi ng

20/ 04/ 2019

20/ 04/ 2020

Ol i ne
Facul ty
Devel opnent
program on
Cyber security

20/ 04/ 2020

20/ 04/ 2020

Onl i ne
Nati onal FDP on
Engendering the
Next Generation
Educat or s

23/ 04/ 2020

28/ 04/ 2020

Ol i ne
Facul ty
Devel opnent
Programme on
Bl ock Chain and
Et her eum

24/ 04/ 2020

25/ 04/ 2020

Facul ty
Devel opnent
webi nar on The
power of Bl ock
chain and its
Applications

25/ 04/ 2020

25/ 04/ 2020

Facul ty
Devel opnent
Programme on

Moodl e Lear ni ng
Managenent
System

30/ 05/ 2020

30/ 05/ 2020

Online
Facul ty

22/ 04/ 2020

22/ 04/ 2020




Devel opnent
program on Entr
epr eneur shi p: Re
search Critical

Thi nki ng and

I nnovat i on

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Associ ati on with Schenes
Group I nsurance Medica
I n- house di spensary
Maternity Leave Medi
claimfacility
Counsel i ng services
I nfrastructure Comunity
hall for famly functions
Ceneral staffroom Cant een
facility at subsidized
rate. Staff quaters
Fi nance Cooperative | oan
facility Faculty
associ ation wel fare fund
Contributory Enpl oyees’
Pensi on Schene (CPS) Fee
concession for staff
pursui ng Ph. D Incentives
on conpletion of Ph. D
Book nobney for worker’s
chil dren Fi nanci al
assi stance for Faculty
tour Financial help for
energency Interest-free
| oan Bank and an ATM
facility inside the
canpus

for non-teaching staff
Schol arshi ps for students
Free Uniform Free C oth

Founders day Staff tour
(Annual )

Teaching Non-teaching
Permanent Full Time Permanent Full Time
182 182 36 36
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Faculty wel fare Interest Loan facility Nehru Vi gyan

Schol ar shi p( St udent s)
Endowrent Awards Group
| nsurance (Students and

di stribution during Parents) Placenent in Add-

On Conpani es Concessi on
in fee for Medical
checkups in P. K. Das
Hospital | n-House
energency Medical Care
Counsel I i ng Rank hol ders
felicitation

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution has effective Audit Systens for

Internal Financial Audit: Finance Conmittee Menbers

eval uation will be conducted every senester
coll ege has a stock verification teamwhich visits every departnment to

docunents and ot her resources kept in the
departnents and inspect the records maintained and action initiated for

di sposal, repair and replacement of equi pnents. Budget
of funds are discussed. Finance utilization is authorized by the Finance

Committee and it will be audited by the finance commttee annually. External

physically verify the equi pnents,

academ cs and finance Managenent.

are constituted and an

Wth regard to internal audit, the

proposal and utilization




Fi nance Commttee Audit:

Pr oper external
Auditor for fund utilization for capital

expendi ture.

auditing is done by the Statutory
expendi ture and operati onal

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

45 Private 14756000 Students Merit
Organi zati ons Schol arshi p
View File
6.4.3 — Total corpus fund generated
947342997

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Acadeni c Yes | QAC
Audit Committee
Adm nistrative Yes | SO Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA Executive neeting is conducted for

regul ar Academi c revi ew and suggesti ons.

6.5.3 — Development programmes for support staff (at least three)

speci al

e Oientation and Refreshnent
| ectures on Physi cal
training ¢ Technical

Progra
and nent al
skill

m f or

wel | being -

Non teaching staffs e

Conduct ed

Stress managenent and yoga

training orientation towards clean canpus

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Centre of Excellence -

St udent Cabi

net e« Herbal

Garden ¢ Conmunity Radio

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 St udent s’ 02/ 07/ 2019 02/ 07/ 2019 03/ 07/ 2019 217
| nnovati ve
Pr oj ect
Presentation
2019 Sem nar on 27/ 07/ 2019 27/ 07/ 2019 27/ 07/ 2019 182
Intellectual
Property
Ri ghts




2019

Expert

Tal k on
“Educat i on
Anal ytics

28/ 09/ 2019

28/ 09/ 2019

28/ 09/ 2019

182

2019

Expert
Conmittee
Visit -
Swachh
Bhar at

30/ 09/ 2019

30/ 09/ 2019

30/ 09/ 2019

21

2019

Academ ¢
Audit Expert
Visit

18/ 10/ 2019

18/ 10/ 2019

18/ 10/ 2019

2019

I nt er nal
Audit of
Depart nment

07/ 11/ 2019

07/ 11/ 2019

07/11/ 2019

21

2019

M ssi on
Cl ean Canpus

12/ 06/ 2019

12/ 06/ 2019

30/ 09/ 2019

3537

2019

St af f
Expertise

06/ 07/ 2019

06/ 07/ 2019

26/ 10/ 2019

182

2020

| QAC
St akehol der
Meet i ng

06/ 01/ 2020

06/ 01/ 2020

06/ 01/ 2020

25

2020

Nat i ona
Webi nar
Series on Su
stainability
of Quality
Par aneters
in H gher
Educati on
I nstitutions

11/ 05/ 2020

11/ 05/ 2020

17/ 05/ 2020

196

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Program on 13/ 12/ 2019 13/12/ 2019 650 Nil |
Kaval an App
Installation
Awar eness 23/ 01/ 2020 23/ 01/ 2020 83 Nill
program on
Sexual
Har assnent at
Wrk Pl ace
Pr ogram on 17/ 02/ 2020 17/ 02/ 2020 75 Ni Il
Cyber Security
Cancer 21/ 02/ 2020 21/ 02/ 2020 1350 Nill




Awar eness
Pr ogr amre

Nehru Wonmen 08/ 03/ 2020 08/ 03/ 2020 350 Ni Tl
Excel | ence
Awar d Functi on

Webi nar on 07/ 05/ 2020 07/ 05/ 2020 44 Nill
Power of
Positive wonen
duri ng
Quar anti ne

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar Lights : 10 Nunbers. 120 Wb Total Power :1200 Watts ¢ WAste Managenent
t hrough Biogas ¢ M ssion Cean Canpus to keep the canpus plastic free and cl ean
is active. ¢ Herbal Garden maintains about 150 nedicinal plants. ¢ Verni conpost
Bricks to cater the needs of our Organic Farm ng ¢« Rain water harvesting e
Solar Lights « LED lanmps ¢« Planting of nore saplings during special occasions.
e Awareness program during celebration of Earth Day, World Environnent Day,
Wor | d Popul ati on Day

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for lift Yes 3734

Ranp/ Rai | s Yes 3734
Braille Yes 3516
Software/facilities
Rest Roons Yes 3516
Scri bes for exam nation Yes 2
Speci al skill Yes 4
devel opnment for
differently abl ed
student s

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 02/ 03/ 2 1 Cor opor | nadequ 25
019 ate ate
Soci al Re | conputer
sponsi bil | and man
ity power fac
activity Jillities
in
vill age
panchayat




to upl oad

datas in
sof t war e
2019 Nl 1 21/ 06/ 2 I nterna 30
019 tional Physi cal
Yoga Day and
Cel ebrati nment al
ons heal t h of
Gover nem
t school
children
2019 1 1 15/ 07/ 2 Rai n | mporta 200
019 Wat er Har |[nce of Af
vesting |[forestati
Ral | y and |onl nporta
drawi ng c |[nce of Af
onpetitio|forestati
n on
conduct ed
for
school
student s
and distr
i but ed
prizes
and al so
per f or med
skit to
create
awar eness
anong the
student s
2019 1 Nill 18/ 07/ 2 Tree PI | mporta 50
019 antation |nce of Af
and forestati
Awar eness on
Rally on
Rai n
Wat er Har
vesting
Program
2019 1 Nill 22/ 07/ 2 Swachh | mporta 500
019 Bharat- |nce of Af
Awar eness |forestati
program on
on
Pl astic
wast es
and nmanag
enent
fol | oned
by
cl eani ng
tracks
i nsi de

t he




station
2019 1 Nill 23/ 07/ 2 | mporta 400
019 Awar eness |[nce of Af
rally on |forestati
afforesta on
tion,
Wat er con
servation
and
avoi di ng
pl asti cs.
Fol | oned
by the
rally,
student s
i nvol ved
in collec
ting
pl astic
wast es
from
r oadsi de
and
cl eaned
t he
bushes in
t he
vil | age
2019 1 Nl 02/ 10/ 2 St udent Rol e of 100
019 Solar Amb |youth in
assador |enhanci ng
Wor kshop [renewabl e
ener gy
usage
2019 NIl 1 25/ 07/ 2 100 Envi r on 50
019 Sapl i ngs |mental Pr
PLANTATI Of ot ecti on
N ( SWACHH
Bhar at
Summer In
t ernshi p)
2019 Nl 1 04/ 08/ 2 Pl astic Envi r on 100
019 free Maru |nmental Pr
t hamal ai |otecti onE
nvi ronnmen
tal Prote
ction
2019 1 Nill 28/ 01/ 2 Vill age Envi ron 51
020 Survey [mental Pr
otection
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Curricul um based 10/ 06/ 2019 Wnens Ri ghts Human




activities The UG
students are inparted
courses pertaining to
human val ues and practice

[, human val ues and

practice Il and

professional ethics in

their I and Il year

Val ues and Yoga Practice
- | Human Val ues and Yoga

Practice - Il Gandhi an
t houghts Consuner affairs

Friday Prayer 07/ 06/ 2019 Every Week Friday,

there will be an
assenbly. In which al
the faculty nenbers and
students will
participate. Students
wi |l be given an
opportunity to share
t heir experiences,
students get
appreci ati ons and rewards
for their achievenents.
Awar eness and
Mot i vati onal videos on
culture, /values and
ethics are shown during
t he prayer.

Amudha Sur abhi 03/ 06/ 2019 The schene is

i npl emented to hold the
human val ues to the
needy. The schene
provides three neals a
day - breakfast, lunch
and di nner for selected
needy people who are
aged, physically or
nmental |y chal | enged of
Thi r umal ayanpal ayam
Vil l age throughout their

life tine.

DAYA 25/ 10/ 2019 Nehru Arts and Sci ence

Col | ege organi zed Daya
2020. It is a function
cel ebrated every year in
connection with Diwali
festival.The dress
materi al s were donated by
Managenent and Staff of
Nehru Arts and Sci ence
Col | ege. The students of
NASC or gani zed wel cone
dance for the innates.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2019 220
Cel ebrati ons




Bi rt hday 15/ 10/ 2019 15/ 10/ 2019 100
Cel ebrati ons of
Bhar at Rat na
Dr.A P.J Abdu
Kal am
Worl d Food Day 16/ 10/ 2019 16/ 10/ 2019 450
71st Republic Day 26/ 01/ 2020 26/ 01/ 2020 280
Cel ebrati ons
Worl d Soci al Work 17/ 03/ 2020 17/ 03/ 2020 60
Day
Friday Prayer: 15/ 05/ 2019 15/ 06/ 2020 3186
Experi ence sharing
student notivation
and awar eness
vi deos on every
Fri day
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 450
Yoga Day
I nt ernational Day 25/ 06/ 2019 25/ 06/ 2019 120
agai nst drug abuse
73rd | ndependence 15/ 08/ 2019 15/ 08/ 2019 280
Day Cel ebrations
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 600
Cel ebrati ons

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

pronoted every year

cater the needs of our

1. To save tree and the transactions to be paper |ess,
ERP has been inplenented. 2. Rain water
are available in the campus and effectively nonitored. 3. Tree plantation is
4. Mai ntenance of Herba
veget abl es and supplying it to hostel ness. -

harvesting and Sol ar

Gar den.

t he enhanced version of
Light facilities

Cul tivation of

Plastic and litter free canpus -

Recycling of the plastic in the canpus( barter systemn
Club nonitor the greenery in the canpus -
of sweets) to the students 5. Paperless work ¢« Waste Managenent through Bi ogas
e Mssion Clean Canpus to keep the canpus plastic free and clean is active. -
Her bal Garden nai ntai ns about 150 nedici na

Organic Farmng * Rain
LED |l anps ¢ Planting of nore saplings during special

program during celebration of Earth Day, Wrld Environnment Day, Wrld

pl ants. < Verm conpost
wat er harvesting e
occasi ons.

Popul ati on Day

NSS and Environment al
Di stribution of Peanut cakes (instead

Bricks to

Sol ar Lights -
Awar eness

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

e learning Resources: ¢ |ICT Incorporated classroons- established a virtua
cl assroom for aspiring mnds towards innovative and technol ogy based educati on
e e-learning via SWAYAM NPTEL, SWAYAM PRABHA and SPOKEN TUTORI AL- Achi evi ng
Principle Focus on: a) Online interactive platformacted as an instrunment for
sel f- actualization. b) To inbibe three cardinal principles of Education such
as Access, Equity and Quality. c)Learners attain interest in fields that they
are actually interested in. d)As they are facilitated with video |ectures,
readi ng material and al so assignnents/ quizzes -hel ps students in securing
credits after conpleting assessnent systemas well benefit with certificates. o




For Post Graduate students it has been made nandatoryas a part the senester
curriculum students are allowed to choose at their convenience. ¢ The Col | ege
also utilizes the educational resources provided by the SWAYAM PRABHA. <« Spoken
Tutorial online certification examin collaboration with Il T -a group of 32 DTH

channel s are devoted to tel ecasting of high-quality educational programres.,
Munbai has encouraged all the students to take courses of their choice at very
m ni mal charges. ¢ This has notivated and encouraged faculty nenbers to devel op
their E-Content,both in audio and video Active presenter software tool and the
nedi a studio available in the canpus. Centre for Wnen Excel |l ence: Regi stered
center under the trust. headed by Dr. M Kanagarathi nam HoD- Comerce Al MS AT:

 Empower the wonen staff and students and make them feel secure a conducive
envi ronment inside the canmpus. ¢ Activities organized are for various Awareness
programres, Counseling, Inspiring Speeches on Gender Sensitization, Self-
protection, physical and Mental Health. Student Cabinet: The Cabinet is formed
with 90 nmenbers, having the follow ng portfolios for the mnisters are
Education, Finance, Sports, Transport, Research, Law Order, Fine Arts, Health,
Public Rel ati ons and Human Resource. Each Mnistry has a minister, a Secretary
and seven Executive Menbers fromvarious departnents. The institutions upholds
and allows its students to be part of the decision naking process for an
overal | smpooth functioning. AIMS AT: Who are given powers to showcase their

vi brancy and cooperation in the day to day functioning of the institution? e
M nisters are selected for the skills that match with each ministerial function
through a fourfold process that includes « i)Witten test ¢ ii)G oup Discussion

e iii)Presentations ¢ iv)a final Interview They actively engage in the
betternent of the college and work as a teamto support the students and the
staff to make the canpus nore students friendly and effective. Student’s
Acadenic Councilis for every departnent and two student representatives froma
departnent. e« Fortnight nmeetings are conducted with the Head of the Departnent
to give their suggestions and updates on the issue concerning the acadenics. -«

Effective action is taken and report of the sane is forwarded to the head of
the institution through | QAC. « A Student nenber who is al so a stakehol der of

I QAC is selected for the enhancing the functioning of 1QAC. and support in

i mprovising the existing systemto match with their expected student
attributes. Faculty CEO Production Unit: Qur principal received Best Production

Unit Award from Nature Science Foundation, Coinbatore during February, 2019.

Ent repreneur ship Devel opment Cell is also functioning very vibrantly to
notivate the Production Units and Faculty CEQ. AIMS AT: e« incul cate and achieve
goal of “Entrepreneurship Devel opnment Cell (EDC) Production Units” is to evoke

interest in the mnds of self-notivated students toward venture floating e
Faculty menbers actas CEO of registered organi zati ons under MSME ¢ 8 production

units are functioning with student entrepreneurs and 8 faculty CEGCs. All
production units are regi stered under MSME. O her best practices of the
college: ¢ Centre of Excellence with 9 centres « MoUw th Industries for

Enri chment Courses ¢ PRAPTHI - Honori ng Rank hol ders ¢ Endowrent Awards- Best

Department, Best HoD, Best Faculty, Best Library User o Exit feedback from

Students Staff ¢ Online Student feedback ¢ Fortnight Journal Review e
Entrepreneurshi p Devel opnment Cell- for Student and staff Start ups ¢ Incubator
for Faculty « Seed Money Project- funded by the managenent ¢ Col |l ege e- Journal

 Departnent Presentation ¢ Senmester-wi se FDP ¢ Cl ubs and Conmittees -

Industrial Visit/ Tour ¢ Guest Lecture by Alumi < Regular National /

I nternational Conferences, Seminars and Wrkshops ¢ Activity Based Learning
t hrough GLM Peer Team e+ Snmart Board ¢ Career Guidance ¢ Academ c Peer Meeting
e Students’ Support Cell « Daily Prayer Wekly Assenbly ¢ Best Performer of the

Month ¢ Student Creative corner ¢« Top Perfornming Classes ¢ Best CQutgoing
Student ¢ Appreciation Card for student and staff ¢ Clean Canpus by departnents
e Mssion Clean City ¢« Swachta Internship ¢ Active Gievance Redressal Cell -
Toppers’ Talk ¢« One to one Interview with Principal before Adm ssion ¢ Fine
Arts ¢ Yoga ¢ Wekly Bazaar ¢ Forum for Budget Di scussion




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nehrucol |l eges. net/i gac-best-practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Nehru Arts and Science Coll ege has energed fromthe gal axy of Nehru G oup of
Institutions with the dictum “Know edge is wi sdonf. The College ainms quality
education which focuses on three iconic elenents |ike Know edge, Skill and
Behavi our. As the Coll ege envisages Mulding True Citizens, it has incorporated
many heal thy practices to nake the academ c fabric nore students’ friendly. The
institution is effectively executing a community engagenent programme. Nehru
Group of Institutions is the only Educational Trust which has enbarked upon
such a novel conmunity wel fare project in Coinbatore, Tam | Nadu. House wll be
constructed for the shelter |ess people, who are bel ow the poverty | evel (BPL)
and who have at least 3.5 cents of |and as announced by the governnment in 2012.
Nehru Group of Institutions has planned to build a hone for the poor in the
nane of “Nehru Dream Hone” every year. As a part of such initiative, Nehru
Dream Home - 2013 has been started on 14.11.2012 to nmark the birth anniversary
of Pandit Jawaharlal Nehru. As a part of Institutional Social Responsibility,

t he “Armudha Surabhi” schenme was initiated on 15.12.2013 to conmenorate the
Bi rt hday of our Founder Chairman Late Shri. P. K Das. The schene provides
three neals - breakfast, |unch and dinner for selected needy people (aged,
physically nentally chall enged) of Thirumal ayanpal ayam Vill age t hroughout their
lifetinme. The Managenent spends Rs. 60, 000/- per nmonth (approximtely) for this
project. A separate person is appointed with anmenities to serve the food to
i ndividuals on daily basis. The Nehru Group of Institutions was decided to
institute Shri P K Das Menorial Best Faculty Award to commenorate the Birthday
of our Founder Chairman |ate P. K Das, who always |ove to pronote and
encour age people who performwell in teaching. This prestigious award is for
t he teachers who have been achieving the best and contributing the maxi numto
i nprove the quality of Education of the Younger Ceneration — which is the
vision of Nehru Group. Applications are received for Junior, Senior and Life
Ti me Achi evenent categories from Faculty Menbers of various private
Institutions and Universities in Tam | nadu. The received applications are
scrutinized streamw se internally by a team of nenbers and externally by Dr.
B. Ilango, Chief Jury - BFA, Former Vice-Chancellor, Bharathiar University. In
the academ ¢ year 2019, the prestigious award is extended to the teaching
fraternities of South Indian States - Kerala, Andhrapradesh, Tel angana,

Kar nat aka and Puducherry (Union Territory). Over the years Nehru G oup of
Institutions has awarded and honored 92 Faculty in Junior Category, 132 Faculty
in the senior Category and 19 Life Tinme Achi evement awardees through Best
Faculty Award. For the first tinme, BFA was extended to NG Faculty Menbers in
2019 in which two Life Tine Achi evement Awards and four Best Faculty Awards in
the senior category were honored to the Menbers of Faculty.

Provide the weblink of the institution

htt ps: //ww. nehrucol | eges. net

8.Future Plans of Actions for Next Academic Year

1. RESEARCH. Mdre Research Proposals will be invited fromfaculty nenbers
Faculty nmenbers will be provided with the necessary support to take up the
research activities ahead. Expected to have nore paper publications in Scopus/ VWb
of Science/ UGC Care and expected to have research proposals to various funding
agenci es 2. RANKING Preparedness and readi ness to get Ranking in NIRF, NGOs and




ot her prem er National Ranking Agencies 3. ESTABLI SH ORNI THOLOGY CLUB — To
preserve birds inside the canpus and to increase habitat of various species and
attract nore nunber of birds inside the canpus. The club focuses on activities
like Inproving college yard habitat, Understanding bird biology, Practicing

bi rdi ng and seeing as many birds as possible. 4. I PR CENTRE : Wrkshops and
Sem nars to enable the faculty nmenbers to file for the patents and copyrights.
Necessary nmeasures will be taken to guide themfor filing patent and copyrights.




